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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

PRESTI GE | NSTI TUTE OF MANAGEMENT AND
RESEARCH, | NDORE

Name of the head of the Institution

Dr. Yogeshwari Phatak

Designation

Di rect or

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

0731-4012212

Mobile no.

9826385332

Registered Email

di rector @i nrindore.ac.in

Alternate Email

shreeyog@edi ffnail.com

Address 02 Education and Health Sector, Schene
No. 54 | ndore

City/Town | ndor e

State/UT Madhya Pradesh

Pincode

452010




2. Institutional Status

Autonomous Status (Provide date of Conformant of
Autonomous Status)

04- May- 2006

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

private

Name of the IQAC co-ordinator/Director

Dr. Deepak Jaroliya

Phone no/Alternate Phone no.

07314012232

Mobile no.

9826706970

Registered Email

deepak_jaroliya@inrindore.ac.in

Alternate Email

deepak_j arol i ya@ahoo. com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://pinrindore.ac.in/inmges/ AQARY%
202017- 18%20Fi nal . pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://pinrindore. ac.in/pdf/Acadeni c%

OCal ender . pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AsirEelEien Period From Period To
1 A 3.11 2009 15- Jun- 2009 14- Jun- 2014
2 A 3.33 2014 10- Dec- 2014 09- Dec- 2019

6. Date of Establishment of IQAC

13- Apr - 2009

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



http://pimrindore.ac.in/images/AQAR%202017-18%20Final.pdf
http://pimrindore.ac.in/images/AQAR%202017-18%20Final.pdf
https://pimrindore.ac.in/pdf/Academic%20Calender.pdf
https://pimrindore.ac.in/pdf/Academic%20Calender.pdf

IQAC

Three days Wor kshop- 27- Aug- 2018 16
Supr aj a 3
FDP Seri es 17- Dec-2018 44
6
40t h Nati onal Case 04- Jan- 2019 49
Witing Workshop 3
Staff Devel opnent Program 20- May- 2019 25
on Data Handling and 1
Anal ysis Using M5 Excel
Wor kshop on Rol e of 06- May- 2019 52
Experiential Learning in 1
Managenent Educati on
Wor kshop on Copyri ght and 09- May- 2019 18
Pat ent 1
One day HR Summit on HR 05- Apr-2019 150
in New Economy and 1
Technol ogy
Nat i onal wor kshop on 13- Jun-2019 50
Qual ity Enhancenent 3
Practices in Course
Curricul um Design &
Devel opnent
13th 09- Feb- 2019 269
I nt ernati onal Conference 2
on "Busi ness and
Entrepreneurial Practices
for A obal Prosperity and
Happi ness”
Nati onal Wbrshop on 25- Apr-2019 131
REVI SED NAAC 1
ACCREDI TATI ON FRAVEWORK
View File
8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMRI/TEQIP/World Bank/CPE of UGC etc.
Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Institution UGC PARAVARSH ucC 2018 2918000
Schene 780
I nstitution Atal | ncubation Niti Ayog, 2018 10000000
Centre Covt. of India 3650
View File
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/3882_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/3882_Special_Status.pdf

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 4
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Organized National Wrkshop of Revised NAAC Accreditatioin Franework in

Associ ation with NAAC, Bangal ore. 2. Academic and Adm nistrative Audit Conducted
with the help of External Experts. 3. Organized Round Tabl e Di scussion on Revised
NAAC Accreditation Framework for Internal faculty nmenbers for preparation of
Third Cycle of NAAC Accreditation Process. 4. UGC PARAMARSH Schenme Mentor Status
for NAAC Aspiring Institution by UGC, New Delhi 5. | QAC Suggested introduction of
MOOCs courses as part of internal assessnent schene.6. | QAC suggested preparation
of Standard Operating Procedure (SoPs) for selected institutional processes. 7.

| QAC suggested that quality publication of faculty menbers needs to recogni zed
and rewarded. 8. | QAC Proposed formation of Good Governance Cell. 9. Purchase of
Anti Plagiarism Software for enhancing quality of research work. 10. Renewal of
Aut ononmous Status by UGC, New Del hi

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Strenght eni ng of Al umi Net work Alumi Network Portal nanmed VAAVE
finalised and MoU bei ng signed

Skill Enhancenent for Staff Staff Devel opment Program organi zed

Preparation for Third Cycle of NAAC Round tabl e di scussion on NAAC Criteria

Accredi t ai on successfully conducted with the hel p of
External Expertson April 24, 2019

Recogni tion of good publications of Faculty nenbers havi g good publications

faculty nenbers bei ng rewarded in the current acadenic

year during the International
Conf er ence.

MOOCs | npl enent ai on MOOCs bei ng nmade part of internal
assessnment schene for student
eval uati on



https://assessmentonline.naac.gov.in/public/Postacc/Formation/3882_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/3882_Minutes.pdf

Purchase of Anti- Plagiarism Software
for enhancing quality of research work

Anti Plagiarism Software Turnitin
Pur chased

Formation of Standard Operating
Procedure (SOP) for sel ected process

St andard Operating Procedures (SOP)
initially for Exami nation, Student
Schol arshi p and Adni ssion Process
Devel oped

Revi si on of Training and MDP Policy.

Trai ni ng and Consul tancy Policy Revised

| ncubation Centre

At al | ncubation Sanctioned

Renewal of Autononmous Status Visit
Preparation

Aut ononpus St at us Recei ved

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Aademi ¢ Counci | 05- Mar - 2019
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 17-Jun- 2019
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 05- Feb- 2019
17. Does the Institution have Management Yes
Information System ?
If yes, give a brief descripiton and a list of modules Yes, Institution has a Managenent

currently operational (maximum 500 words)

I nformati on System and nost of the
activities of institute are

conput eri zed through a software
programre provi ded by AccSoft 2.0.
Managenent | nformati on System Sof t war e
broadly has three sections — viz.
Academ ¢, Adm nistrative and Val ue
Enhancers. The different nodul es
covered under different sections are as
foll ows: Administrative Section (07
Modul es) 1. Fees Managenent 2. Accounts
Managenent 3. Payroll Managenent 4.
Mat eri al Managenent 5. Transport
Managenment 6. Assets Managenent 7.
Managenent Acadenics Section (05

User




Modul es) 1. Student Section 2.

Adm ssi on Modul e 3. Attendance
Managenent (scholar) 4. Result
Processing 5. Library Managenent Val ue
Enhancers (03 Mdules) 1. Bul k SM5 2.
Label Print, Bar Code Print 3. Tine
machi ne linking for attendance

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision
VBA VBA( PA) NA 21/ 05/ 2018

MA (Journalism MMC NA 21/ 05/ 2018
BBA BBA NA 21/ 05/ 2018

BBA BBA( FT) NA 21/ 05/ 2018

VBA MBA( FT) NA 21/ 05/ 2018

VBA VBA( PT) NA 21/ 05/ 2018

VBA VBA( MV) NA 21/ 05/ 2018

VBA VBA( | B) NA 21/ 05/ 2018

VBA VBA( FA) NA 21/ 05/ 2018

VBA VBA( APR) NA 21/ 05/ 2018

View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic
year

Programme with Programme Date of Introduction | Course with Code | Date of Introduction
Code Specialization

No Data Entered/ Not Applicable !!!

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction
VBA I nvest ment Advi sory 08/ 08/ 2018
VBA Banki ng and Fi nanci al 08/ 08/ 2018

Servi ces
VBA Strategi c Managenent 08/ 08/ 2018
VBA Strategi ¢ Change 08/ 08/ 2018
Managenent
VBA Fi nanci al Model i ng 08/ 08/ 2018
Usi ng Excel
VBA Mer chant Banki ng 08/ 08/ 2018
VBA | nsurance Managenent 08/ 08/ 2018



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/3882_Syllabus_revision_1583492401.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/3882_programmes_on_employability_1584436780.xlsx

VBA Equi ty Market 08/ 08/ 2018

VBA Equity and Comuodity 08/ 08/ 2018
Deri vati ves

VBA Ent r epreneur shi p 08/ 08/ 2018
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

College level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
VBA FT 08/ 08/ 2018
VBA VM 08/ 08/ 2018
VBA FA 08/ 08/ 2018
VBA I B 08/ 08/ 2018
VBA PA 08/ 08/ 2018
VBA APR 08/ 08/ 2018
BBA PLAI' N 12/ 07/ 2018
BBA FT 12/ 07/ 2018
BCom HONS 12/ 07/ 2018
BCA SYSTEM 12/ 07/ 2018
BA (Journalism MASS COVMUNI CATI ON 12/ 07/ 2018
BA LLB HONS 12/ 07/ 2018
BBA LLB HONS 12/ 07/ 2018
BCom LLB HONS 12/ 07/ 2018
LLB HONS 12/ 07/ 2018
LLM LAW 12/ 07/ 2018
VBA PT 08/ 08/ 2018

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Di gital Marketing

MOS Certification in MS 14/ 09/ 2018 40
Excel
BSE Certified Banking 25/ 04/ 2019 17
Progr amme
Certicate Course in 06/ 09/ 2019 37
TALLY
Export | nport 02/ 10/ 2018 103
Docunent ati on and Cust ons
Pr ocedur es
Busi ness Data Anlytics 05/ 08/ 2018 30
usi ng Advanced Ms Excel
BFSI Awar eness Program 28/ 01/ 2019 12
Certificate Course in 22/ 04/ 2019 21



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/3882_Program_introduced_1583495506.xlsx

Post Graduate Program 01/ 09/ 2018 23
in Security Analysis in
associ ation wi th NSE
Acadeny
View File
1.3.2 — Field Projects / Internships under taken during the year
Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
VBA FT (I nternship) 391
VBA I B (Internship) 57
VBA FA (I nternship) 109
VBA MM (I nt er nshi p) 115
VBA PA (I nternship) 54
VBA FT (Field Visit) 406
VBA MM (Field Visit) 115
VBA PA (Field Visit) 59
VBA IB (Field Visit) 57
VBA FA (Field Visit) 117
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Nill

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The institution collects feedback on curriculum and courses fromdifferent

st akehol ders such as students, alummi, faculty, and enployers. Once the
feedback is collected it is analyzed and suggestions given by different

st akehol ders are considered and incorporated into syllabus in formof rel evant
contents, conponents, activities and facilities for overall devel opnent of the
institute. Curriculumwas restructured with program outconmes and program
specific outconmes to neet the | earning objectives and course outconmes of each
course. In addition to this Sumrer Internship Project, Live Projects and Soci al
projects were introduced for MBA students to give nore practical exposure to
the students and inculcate the social responsibility in students. Counselling
cell is in place to support the devel opnent of comunication and soft skills in
the students. In addition to that career guidance programis al so designed to
gui de students. Learni ng Managenent System through interactive activities which
enabl es the nutual interaction between faculty and student was encouraged.

Smart C ass roons, Video conferencing etc. was made effective by use of ICT

. Tal ks on Corporate Social Responsibility and Skill India were organized.
Various activities, workshops and semi nars were conducted on Conservation of



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/3882_Value_added_courses_1584438062.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/3882_Projects_undertaken_1584440555.xlsx

Envi ronnent and Protection of Biodiversity, Techniques of Urban Agriculture,

Per sonal Devel opnent, Skill Devel opnent, Self Defense Training and Di saster
Managenment, General and Reproductive Health for Wonen, |nternational Yoga Day,
Swacch Bharat Abhiyan. The Institute Library is equipped with | NFLI BNET,

DELNET, EBSCO to neet the current requirenent of the students to enable
efficient |earning. Each Departnent has the Board of Studies (BoS) neeting
twice a year. Feedback given by the subject faculties were put forward to the
comm ttee for consideration and the recommendations were inplenented. Regul ar
nmeeti ngs and wor kshops were conducted at the departnent |evel and the inputs
recei ved were docunented and suggestions taken forward to be inplenmented in the

the al ummi

of the institute.
bot h teachi ng and non-teaching staff.
focused nore on participative ganes and team buil di ng.
fromindustries were nmade to address the students to give nore exposure on
Intensive training on aptitude training was planned for the
Thus the feedback given by the stakehol ders were anal yzed
and suitable action was taken so as to satisfy the expectations of students,
faculty and enpl oyers.

i ndustry awar eness.
next academ c year.

MBA students.

car eer

Educati on and Speci al
action coachi ng managenent

Vari ous vocati onal

Resear ch net hodol ogy wor kshops,
Conf erence were organi zed. Students
skills of the

Ent r epreneuri al

and skill

BOS neetings. MOUs/ Agreenents were signed with Universities and reputed
institutions to enrich research experience and facilitate faculty and student
exchange programin India and abroad. Enhanced research activities by
conducti ng Research Conventi on,
devel opment wor kshops and I nternational
were encouraged to take up application projects.
students were encouraged by providing Entrepreneurship as one of the
speci al i zati on course for
prograns by the Faculty of Comunity Education and Entrepreneurship Devel opnent
and the Departnent of Physica
Communi cation skills training,
training, |l eadership training were given to the students which were suggested by
Capacity building programmes were organi zed for
Institute increased soft skil
Invited resource persons

Case

training

Educati on were organi zed.

training

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VBA FT 420 5893 420
VBA IB 60 842 69
VBA MM 120 1684 120
VBA FA 120 1684 120
VBA PA 60 842 60
VBA APR 60 842 60
BBA PLAI N 480 1477 480
BBA FOREI GN TRADE 120 329 120
BCom HONS 180 637 180
BA LLB HONS 120 123 120
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/3882_Demand_ratio_1584090437.xls

students enrolled
in the institution

students enrolled
in the institution

fulltime teachers
available in the

fulltime teachers
available in the

teachers
teaching both UG

(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 3098 1744 Nill Nill 104

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
104 104 72 66 4 8

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The students are offered Counseling sessions through our specialised Counsellors as well as mentors allotted by
the institutes. These mentors and counsellors are responsible for academic counselling and psychological
counselling respectively. Majorly counselling is offered in two core areas: career and personal. These mentors
are allotted for different purposes like summer internship projects, major research projects, seminar
presentations, class coordinators, activity and event coordination. This is to help the students in grooming and
holistic development of their personalities. The areas in which counselling is done are as follows. 1. Summer
internship project- Mentors help mentees with topic selection, guidance related to industry selection, help with

the project write-up and these students are regularly required to update mentors about the progress of projects in
the industry. They keep in touch with mentors either with mail or telephonic updates. 2. Major Research Project —
In this project also mentors help mentees to select topics for the research. Mentor guide at every step like writing
of synopsis, questionnaire designing, data analysis, and final submission of the report. 3. Seminar presentation:
Mentor allot topics for the seminar presentation and help students to complete their write-ups and help prepare
for presentation in a creative way. 4. Program Coordinator keeps in touch with their respective classes for
updates related to timely completion of syllabus, classes arrangement, faculty feedback, EML coordination and
any other problems related to day to day conduction of the class. In case students have any problem related to
the class they will contact program coordinators for the same. In case of specific requirements program
coordinators can take issues to a higher level for resolutions. 5. Morale enhancing for interviews: Major concern
of students related to placements deal with job interviews and group discussions. Our counsellors/mentors help
them prepare for the same. 6. Career Counselling — Many students of full time programs struggle hard with
choices of the specialisation. They frequently come to mentors for guidance. 7. Stress Management- Students
facing with any kind of stress are counselled and regular follow up helps them to cope with stress. 8. Attitude
Building- Management students develop a positive attitude with the help of mentor guidance and support. 9.
Time and Self-Management Techniques- In today’s environment learning time management and self-
management techniques are a necessity . At our institute we try to help them develop and implement the same .
Counselling being a holistic approach, students are asked to fill preference in form for career or personal.
Process for registration: 1:Circular is being circulated among students along with a google form link for
registration 2: Coordinator needs to take feasible time from the counsellors. 3: Allot and call one student daily for
session. 4: Check on the due time that the student reached or not. 5: Post counselling to collect feedback. 6: At
the end of the semester reporting of the activity to the director’s office along with photographs.

Number of students enrolled in the
institution

4842

Number of fulltime teachers Mentor : Mentee Ratio

104 1: 47

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned

No. of filled positions

Vacant positions

Positions filled during

No. of faculty with



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/3882_ict_tools_1584090789.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/3882_e_resource_1584090946.xlsx

positions the current year Ph.D

104 104 Nill 26 55

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized
bodies

2018

Dr. Yogeshwari
Phat ak

Di rector

Bi ography of the
year 2018
(Rl FACI MENTO
I nternational)
Awar d

2018

Dr. Al ok Bansa

Pr of essor

Best Research
Paper award in
Nat i onal Seni nar
organi zed by K K
Wagh Arts,
Conmer ce, Sci ence
Conmp. Sc. Coll ege,
Nashi k

2018

Dr. Deepak
Jarolia

Associ at e
Pr of essor

Best Paper Award
Jai puri a
| nternationa
Managenent
conference (JIMC -
2019)

2018

Dr. Mani sha
Si nghai

Associ at e
Pr of essor

Excel | ent
Researcher in
Managenent , Rul a
i nnovati on and
bett er ment
excel l ence in
t echni cal research,
Tami | nadu, India

2018

Dr. Murlidhar
Panga

Associ at e
Pr of essor

Best Paper award
in 1st Nationa
conference
or gani zed by
Aryabhatta col |l ege
of Managenent

2019

Dr. Ranjana Pate

Associ at e
Pr of essor

Excel | ent
Researcher in
Managenent , Rul a
i nnovati on and
bett er ment
excel l ence in
t echni cal research,
Tam | nadu, India

2019

Dr. Rupa
Choudhary

Associ at e
Pr of essor

Revi ewer -FIIB
Busi ness Revi ew

2019

Dr. Prateek
Shar na

Associ at e
Pr of essor

Pat ent awarded on
COW DUNG POTS, THE




PRODUCT THAT W LL
TAKE THE WORLD BY
STORM

2019 Assi st ant

Pr of essor

Dr. Vidya Tel ang Best Paper award
in 1st Nati onal
conf erence
organi zed by
Aryabhatta col |l ege

of Managenent

2019 Assi st ant

Pr of essor

Pranay Kar ni k Best Paper Award
Jai puri a
| nt ernati onal
Managenent
conference (JIMC -

2019)

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
VBA FT IV 20/ 05/ 2019 17/ 07/ 2019
VBA VM IV 22/ 05/ 2019 17/ 07/ 2019
VBA FA IV 22/ 05/ 2019 17/ 07/ 2019
VBA I B IV 22/ 05/ 2019 17/ 07/ 2019
VBA PA IV 22/ 05/ 2019 17/ 07/ 2019
VBA APR IV 20/ 05/ 2019 17/ 07/ 2019
BBA PLAI N Vi 04/ 05/ 2019 14/ 06/ 2019
BBA FOREI GN TRADE Vi 03/ 05/ 2019 14/ 06/ 2019
BCom HONS Vi 25/ 04/ 2019 14/ 06/ 2019
LLB HONS Vi 24/ 04/ 2019 29/ 07/ 2019
View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
55 4626 0. 84

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://pinrindore.ac.in/pdf/Program Qut cones. pdf

2.6.2 — Pass percentage of students

Number of
students passed

Number of
students

Programme
Code

Programme
Name

Programme
Specialization

Pass Percentage



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/3882_Honours_recieved_1584092148.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/3882_Evaluation_1584092266.xlsx
http://pimrindore.ac.in/pdf/Program_Outcomes.pdf

appeared in the in final year
final year examination
examination
7002 VBA FT 396 375 94.70
7010 MBA I B 58 41 70. 69
7014 VBA PA 110 107 97. 27
7004 VBA APR 57 57 100
7011 MBA WY 117 113 96. 58
1029 BBA PLAI'N 406 397 97.78
1271 BBA FOREI GN 103 86 83.50
TRADE
1247 BCom HONS 156 146 93. 59
1254 LLB HONS 15 15 100
1030 BCA COVPUTER 27 23 85.19
APPLI CATI ON
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://pinrindore. ac.in/stake hol der_feedback. ht n

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

Yes

Name of the teacher getting seed money

Dr. Deepak Jaroliya, Dr. Rupal Chowdhary, Dr. Manisha Singhai Dr. Ranjana
Patel, Dr. Rekha Narang

View File

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
Nat i onal Vi kas Chouhan Seni or 11/ 09/ 2018 vce
Research Fel | ow

View File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/3882_Pass_percentage_1584093675.xlsx
https://pimrindore.ac.in/stake_holder_feedback.html
https://assessmentonline.naac.gov.in/public/Postacc/Seedmoney/3882_Seedmoney_1584088490.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Teachers_fellowship/3882_Teachers_fellowship_1584088509.xlsx

| ndustry 180 Ri chcorp Pvt 100000 100000
sponsor ed Ltd
Proj ects
| ndustry 180 Dhenucure Pvt 100000 100000
sponsor ed Ltd
Proj ects
View File

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies

during the years

3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Sem nar on I ntell ectual
Property Rights

Law

11/ 05/ 2019

Wor kshop on Copyri ght
and Patents

HRM

09/ 05/ 2019

Thirteenth
I nt ernati onal Conference
on the thene d obal
Busi ness Practices For
Sustainability, Inclusive
Growt h And Happi ness

Mar ket i ng

09/ 02/ 2019

Forteith National Case
Witing Wrkshop

Fi nance

04/ 01/ 2019

Sevent eent h Nati onal
Resear ch Met hodol ogy
Wor kshop

Mar ket i ng

14/ 07/ 2018

Si xt eenth Nati onal
Resear ch Met hodol ogy
Wor kshop

Econom cs

03/ 07/ 2018

Forty First National
Case Witing Wrkshop

Fi nance

23/ 05/ 2019

View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Cow Dung Dr. Prateek Oficial 05/ 04/ 2019 Cow Dung
Pots, The Shar ma Journal of the Pots, The
Product That Patent O fice Product That
W Il Take The W1l Take The
World By Storm Wrld By Storm
Best Research Dr. Pall avi [1M Indore 01/ 03/ 2019 Best Research
Paper Award Agr awal Paper Award
Best Teacher Dr. Al ok Prestige 20/ 02/ 2019 Best Teacher
Awar d Bansal Institute of Awar d
Managenent and
Resear ch,
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| ndor e
Best Research Dr. Al ok KK Wagh 17/ 12/ 2018 Best Research
Paper Award Bansal Conmrer ce, Paper Award
Sci ence,
Conmput er
Sci ence Col | ege
Best Research Jitendra KK Wagh 19/ 12/ 2018 Best Research
Paper Award Pat el Comer ce, Paper Awar d
Sci ence,
Comput er
Sci ence Col | ege
Best Research Dr. Shail Arya Bhatt 11/ 12/ 2018 Best Research
Paper Award Shri Shar ma Institute of Paper Award
Managenent
Best Research Akhi | esh Arya Bhatt 06/ 12/ 2018 Best Research
Paper Award Dubey Institute of Paper Award
Managenent
Best Research Dr. Murlidhar Arya Bhatt 12/ 12/ 2018 Best Research
Paper Award Panga Institute of Paper Award
Management
Best Research Dr. Vi dhya Arya Bhatt 17/ 12/ 2018 Best Research
Paper Award Tel ang Institute of Paper Award
Managemnent
Best Research Dr. Satnaam RULA, Chennai 10/ 12/ 2018 Best Research
Paper Award Kaur Ubej a Paper Award
View File
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
ATAL Prestige ATAL Novar bi s Devel opi ng 25/ 04/ 2019
I ncubati on Inspire I NNOVATI ON | TUS Pvt. | ow cost
Centre Foundat i on M SSI ON, Ltd. commer ci al
NI TI AYOG, air
GOVT. OF purifiers
| NDI A
ATAL Prestige ATAL TeeTot a Tal ent and 27/ 09/ 2018
I ncubati on I nspire | NNOVATI ON | Barter Pl an Ski Il
Centre Foundat i on M SSI CON, Servi ces exchange
NI TI AYOG, Pvt. Ltd. Barter
GOVT. OF mar ket pl ace
| NDI' A for users,
mar ket er s,
sellers and
manuf act ur er
S
ATAL Prestige ATAL Vi nkr ak Commer ci al 01/ 08/ 2018
I ncubati on Inspire | NNOVATI ON Food Tech supply
Centre Foundati on M SSI ON, Pvt. Ltd. net wor k
NI TI AYOG, based on
GOVT. OF ayurveda
| NDI A principle
for healthy
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dri nks,
snacki ng and

neal s
ATAL Prestige ATAL App based 10/ 08/ 2018
I ncubati on Inspire | NNOVATI ON [Fashi on8Hone | b2c node
Centre Foundati on M SSI ON, for fashion
NI TI AYOG itemns,
GOVT. OF accessories
| NDI A and apparel s
ATAL Prestige ATAL Let Her Saf e and 01/ 08/ 2018
I ncubati on Inspire | NNOVATI ON Travel Secure
Centre Foundat i on M SSI ON, travel for
NI TI AYOG wonen at
GOVT. OF out door
I NDI A | ocati ons
wi th confort
ATAL Prestige ATAL Mumi zzFood Hore- made 01/ 08/ 2018
I ncubati on I nspire I NNOVATI ON food from
Centre Foundati on M SSI ON, nons to
NI Tl AYOG custoners
GOVT. OF t hrough easy
| NDI A and user
friendly app
at
af f or dabl e
cost.
ATAL Prestige ATAL Jawab Do Legal t ech 01/ 08/ 2018
| ncubati on Inspire | NNOVATI ON startup for
Centre Foundati on M SSI ON, petty
NI TI  AYOG, conpl ai nts
GOVT. OF and
| NDI A gri evance
handl i ng at
af f or dabl e
cost
ATAL Prestige ATAL Sawdnaj al i I nst ant, 01/ 05/ 2019
I ncubati on I nspire I NNOVATI ON Food Hygi eni ¢ and
Centre Foundati on M SSI ON, Organi c
NI TI AYOG ready to
GOVT. OF drink tea.
| NDI A
ATAL Prestige ATAL EV Uja Battery as 18/ 09/ 2018
I ncubati on I nspire I NNOVATI ON a Servi ce.
Centre Foundati on M SSI ON, Swappi ng for
NI TI  AYOG EV's in
GOVT. OF India with
I NDI A Artifica
Intelligence
as a too
for
efficient
busi ness
nodel
functi oning.
ATAL Prestige ATAL Thr ough Edut ech 05/ 02/ 2019




I ncubati on Inspire | NNOVATI ON [ Thoughts Com Startup
Centre Foundati on M SSI ON, nmuni cati ons provi di ng

NI TI AYOG, Pvt. Ltd. hi gh end
GOVT. OF test series

[ NDI A for
gover nment
exans
View File

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

Fi nance 7

HR and General Mynt 2
Mar ket i ng 6
System and QT 2
Econoni cs 2

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if

any)
I nt ernati onal Econom cs 9 1
I nt er nati onal Fi nance 29 1
I nt ernati onal Human resource 48 1

Ceneral Managenent
I nt ernati onal Mar ket i ng 42 1
I nt ernati onal Systens and 25 1
Quantitative
Techni ques

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication
Systens and Quantitative Techni ques 6
Mar ket i ng 5
Human resource CGeneral Managenent 35
Fi nance 18
Econoni cs 8
View File

3.4.4 — Patents published/awarded during the year

Patent Details Patent status

Patent Number Date of Award

Cow Dung Pot s, Publ i shed
The Product that
WIl take the world

by Storm

A47Gr7/00; 20192 05/ 04/ 2019
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Initiatives, Publ i shed
| ndi cators and
Aspect s of
Happi ness — A
Revi ew

PI MR, PI MR/ 2019

09/ 02/ 2019

Prestige Publ i shed
I nt ernati onal
Jour nal of
Managerment and

Resear ch

0974- 6080

09/ 02/ 2019

View File

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
| ncome Jor e, Nni s 2018 0 Prestige Ni |l
And Consum| Shubhangi |Managenent Institute
ption Rel a |Chowdhary, Revi ew O
tionship Rupal Managenent
In I ndia: And
An Ardl Resear ch,
Model I ndore
Appr oach
Ef f ect Ut kar sh I nt er nat 2018 3 Prestige 3
0] Sangwan, i onal Institute
Consuner S| Sunanda [Journal O O
el f-Confid | Agarwal, Consurmer Managenent
ence On In Pal | avi St udi es And
formati on Resear ch,
Search And | ndor e
Di ssen nat
i on:
Medi at i ng
Role O
Subj ecti ve
Know edge
An I nt er nat 2018 0 Prestige Nill
Empirical |Tuteja,S., i onal Institute
Anal ysi s Hyde, A., [Journal O O
On Informa |[Somani, R |Innovative Managenent
tion Technol ogy And
Technol ogy And Resear ch,
Adapt ati on Expl ori ng | ndore
In Nationa Engi neerin
lized And g
Private
Sect or
Banks
Anand. G I nt er nat 2018 0 Prestige Ni |l
Emer gence i onal Institute
0] Journal O o
Technol ogy I nnovati ve Managenent
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In Indian Technol ogy And
Soci ety And Resear ch,
And Soci al Expl ori ng | ndore
Vel | bei ng Engi neerin
o g
Adol escent
Adopti on Nag, A., Pr abandh 2018 Prestige 1
And Chowdhary, [an: Indian Institute
Di ffusion R. Journal O O
O Sol ar Managenent Managenent
Product s And
I n | ndore: Resear ch,
A Study On I ndore
Barriers
For Non-
Adopti on
O Sol ar
Ener gy
Systens In
Donestic H
ousehol ds.
Chauhan, I nt er nat 2019 Prestige 2
Anal yzing |V., Yadav, i onal Institute
The | npact R, Journal O o
O Choudhary, Bank Managenent
Consuner | V. Mar ket i ng And
nnovativen Resear ch,
ess And | ndore
Per cei ved
Ri sk In
I nt er net
Banki ng
Adopti on
An Sar da, Vi si on- 2019 Prestige Ni |l
Enpi ri cal V., The Institute
St udy Kar mar kar, |Journal O O
Applying |Y., Sarda, |Business P Managenent
Log N L. erspective And
Peri odi c Resear ch,
Structures I ndore
For
Prediction
O Realty
Mar ket
Crashes In
I ndi a
Ef f ect Sangwan, I nt er nat 2019 Prestige 2
O S., i onal Institute
Consuner S |Agarwal, P |Journal O O
el f ?Confid Consuner Managenent
ence On In St udi es And
formation Resear ch,
Search And I ndore
Di sseni nat
i on:

Medi at i ng




Role O
Subj ecti ve

Know edge
&oi ng Anand. G I nt er nat 2019 0 Prestige Nill
Sol ar - i onal Institute
Conduci ve Jour nal O
Shift To O Recent Managenent
Donesti c Technol ogy And
Sol ar Technol ogy Resear ch,
El ectric And Engi ne I ndore
System ering
Factors Si nr at I nt er nat 2019 0 Prestige Ni |l
Affecting Tut ej a, i onal Institute
Adapt ati on Anukool Journal O 0]
O Inform Mani sh I nnovati ve Managenent
tion Hyde, Technol ogy And
Technol ogy Par ul And Resear ch,
Among Nat i Shar da Expl ori ng I ndore
onal i zed Engi neerin
And g- Li sted
Private I n Scopus
Bank (ljitee)
Enpl oyees
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
I ncome Jore, Nm s 2018 Ni Il Ni Tl Prestige
And Consum| Shubhangi |Managenent Institute
pti on Rel a |Chowdhary, Revi ew O
tionship Rupal Managenent
In Inda: And
An Ardl Resear ch,
Model | ndor e
Appr oach
Ef f ect Ut kar sh I nt er nat 2018 3 3 Prestige
O Sangwan, i onal Institute
Consuner S| Sunanda |Journal O O
el f-Confid | Agarwal, Consuner Managenent
ence On In Pal | avi St udi es And
formation Resear ch,
Search And | ndore
Di ssemi nat
i on:
Medi ati ng
Rol e O
Subj ecti ve
Know edge
An I nt er nat 2018 Nill Nill Prestige
Empirical |Tuteja,S., i onal Institute
Anal ysi s Hyde, A., [Journal O O
On Informa [Somani, R |Innovative Managenent
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tion Technol ogy And
Technol ogy And Resear ch,
Adapt ati on Expl ori ng I ndore
In Nationa Engi neerin
lized And g
Private
Sect or
Banks
Anand. G I nt er nat 2018 Nil I Nil | Prestige
Emer gence i onal Institute
O Journal O O
Technol ogy I nnovati ve Managenent
In Indian Technol ogy And
Soci ety And Research
And Soci al Expl oring I ndore
Vel | bei ng Engi neerin
o g
Adol escent
Adopti on Nag, A., Pr abandh 2018 1 1 Prestige
And Chowdhary, [an: Indian Institute
Di ffusion R Journal O O
O Sol ar Managenent Managenent
Product s And
In I ndore: Resear ch,
A Study On | ndore
Barriers
For Non-
Adopti on
O Sol ar
Ener gy
Systens In
Donmestic H
ousehol ds.
Chauhan, I nt er nat 2019 2 2 Prestige
Anal yzing |V., Yadav, i onal Institute
The | npact R, Journal O O
O Choudhary, Bank Managenent
Consuner | V. Mar ket i ng And
nnovati ven Resear ch,
ess And I ndore
Per cei ved
Ri sk In
I nt er net
Banki ng
Adopti on
An Sar da, Vi si on- 2019 Ni Tl Ni Il Prestige
Enpi ri cal V., The Institute
St udy Kar mar kar, |Journal O O
Applying |Y., Sarda, |Business P Managenent
Log N. L. erspective And
Peri odi c Resear ch
Structures I ndor e
For
Predi ction
O Realty

Mar ket




Crashes In
I ndi a
Ef f ect Sangwan, I nt er nat 2019 2 2 Prestige
O S., i onal Institute
Consuner S |Agarwal, P |Journal O o
el f?Confid Consunmer Managenent
ence On In St udi es And
formation Resear ch,
Search And | ndore
Di sseni nat
i on:
Medi ati ng
Role O
Subj ecti ve
Know edge
Goi ng Anand. G I nt er nat 2019 Nill Nill Prestige
Sol ar - i onal Institute
Conduci ve Journal O O
Shift To Recent Managenent
Donestic Technol ogy And
Sol ar Technol ogy Resear ch,
El ectric And Engi ne | ndore
System ering
Factors Si nr at | nt er nat 2019 Ni Il Ni Il Prestige
Affecting Tut ej a, i onal Institute
Adapt ati on Anukool Journal O O
O Informa Mani sh I nnovati ve Managenent
tion Hyde, Technol ogy And
Technol ogy Par ul And Resear ch,
Anong Nat i Shar da Expl ori ng I ndore
onal i zed Engi neerin
And g- Li sted
Private I n Scopus
Bank (ljitee)
Enpl oyees
View File
3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year
Number of Faculty International National State Local
At t ended/ Semi 1 10 Nill Nill
nar s/ Wor kshops
Present ed 8 6 Nill Nill
papers
Resour ce 1 4 Nill Ni Il
per sons
View File

3.5 - Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

Name of consultancy

project

Consulting/Sponsoring
Agency

Revenue generated
(amount in rupees)

Dr. Bhupendra
Verma (Systens and

Busi ness Strat egy

Jain Battery No.
310- A, Sector E,

18751
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Jangal wa (HR and
Cener al

Pr oduction Unit

114, I ndore, Madhya
Pradesh 452010

Managenent )

Qrn) I ndustrial Area,
Sanwer Road,
| ndore, Madhya
Pradesh 452001
Prof. Akhilesh Busi ness People first G55 33000
Dubey (HR and Enhancenent HR M G Col ony | ndore
CGeneral Managenent) Strat egy
Formul ati on
Dr. Bhupendra Busi ness Strategy Jain Battery No. 83250
Verma (Systens and and Marketing 310- A, Sector E,
qQn St rat egy I ndustrial Area,
Sanwer Road,
| ndore, Madhya
Pradesh 452001
Dr. Raj esh Est abl i shnent of LACASA Schene No 15000

View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department
Dr. Rupal Trai ni ng on Mul tisoft 12000 10
Choudhary ‘ Econonetrics System New
(Economi cs) Model I'i ng’ Del hi
Wor kshop
Dr. Deepak Di gital Avat ar 5481 58
Jaroliya Mar ket i ng Mar ket i ng,
(Systens and Wor kshop Munbai
Qr)
Dr. Al ok Pr of essi onal Post al 180000 322
Bansal, Dr. Servi ce Trai ni ng
Anukool Hyde, Trai ni ng of Pr ogr am Bhopal ,
Dr. Ajit Post al Enpl oyee | I ndore, Ujjain
Upadhyay, Dr. Regi on
Deepak
Jaroliya, Dr.
Tarun Kushwah,
Dr. Mirlidhar
Panga, Dr.
Pragya Keshari ,
Dr. Bhavna
Sharma, Dr.
Deepti Baj pai,
Prof. Akhilesh
Dubey, Dr.
Shai |l Shri
Shar ma, Prof.
Pranay Karni Kk,
Dr. Pall avi
Dr. Ravi Fi nance finoptions 17100 60
Changl e Anal ytics with Institute of
(Fi nance) Pyt hon Fi nanci al
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St udi es
Ltd.
Sangam

Near In
House,

| ndor e,
Pr ad

Agra Bonbay Rd,

Pal asi a,

, Pvt.
101,
House,

dustry
New

Madhya
esh

Dr. Ravi
Changl e
(Fi nance)

Anal ytics with

Behavi or al

Pyt hon

CE Canada

24300

150

View File

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Moti vating Sl um
Students during
t heir Exans

C ub

activities activities
Adoption of Zoo PI MR Students HR 2 30
ani mal (Vul ture) CLUB
Bl ood Donati on Pl MR Rot ar act 1 50
Camp C ub
Mat dan Jagr ukt a Pl MR Nat i onal 1 300
Shi vir Servi ce Schene
(NSS) UNI'T
Heal th Check up PI MR Rot ar act 1 120
Canmp for students, Cl ub Shal by
staff and faculties Hospi t al
Extra Miral Bhoom ka- PI MR 1 125
Lecture on Skin Wonen Enpower nent
Care by Dr. Cel |
Nar endra Gokhal e
Extra Mural Depart nment of 3 152
Lecture on Leprosy |Law, PIMR Sasakawa
- A big challenge |[Leprosy Foundation
for Public Health
and Responsibilty
Extra Miral Bhoom ka- PI MR 2 200
Lecture on Changi ng| Wnen Enmpower nent
M ndsets by Ms. Cel |
Kanupriya Manchanda
Smart Grl Bhoom ka- PI MR 1 56
Wor kshop Wonen Enpower nent
Cell, Bhartiya Jain
Sangat han and
DAVV, | ndor e
Supporting Pl MR Rot ar act 1 23
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St udent s have
di stri but ed
stationary to the
children of slum
areas of Chikitasak
Nagar and Bapu
Gandhi Nagar
centres: Al the
Best canpai gn

PI MR Literacy
M ssi on SEWA
BHARATI (NGO

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
Adoption of Letter of Gram Panchayat 40
Village - Gram Recogni tion Karyal ya - Lodhiya,
Lodhi ya, Tehsil Chor al
Mhow, Dist. Indore
Contri bution Letter of Sewa Bharati, 48
towards wel fare of Recogni tion I ndore (MP.)
society - Health
Camp Organi sed At
Ni ranj anpur Centre,
Diwali Cel ebration
wi th Children of
Sl um Ar ea,
Di stribution of
Stationery to the
Children of Slum
Areas of Chikitasak
Nagar and Bapu
Gandhi Nagar
Centers, Supporti
Adoption of Zoo Letter of Kam a Nehru Prani 30
Animal - Bird Recogni tion Sangr ahal aya,
Vul ture I ndore Muni ci pal
Cor poration, Indore
(MP.)
Tree Plantation Letter of Gram Panchayat 20

in village - Recogni tion Karyal ya -
Rol upi pliya Rol upi pliya, D st.
Sonkat ch Di st . Dewas
Dewas
View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

(Vul ture)

agency activites activites
Adoption of Pl MR Students Adoption of 2 30
Ani nal HR CLUB Zoo ani nal
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BHARATI ( NGO)

stationary to

the children of
sl um ar eas of
Chi ki t asak

Nagar and Bapu
Gandhi Nagar
centres: All

t he Best

canpai gn

Mahar aj a Pl MR Rot ar act Bl ood 50
Yashwant Rao Cl ub Donati on Canp
Covt. Hospital
| ndor e
NSS PI MR Nat i onal Mat dan 300
Servi ce Scheme |Jagrukta Shivir
(NSS) UNI'T
Rot aract C ub PI MR Rot ar act Heal t h Check 120
C ub Shal by up Canp for
Hospi t al students, staff
and faculties
Wonen Bhoom ka- Extra Mur al 125
Enpower nent PI MR Wonen Lecture on Skin
Cel | Enmpower nent Care by Dr.
Cel | Nar endr a
CGokhal e
Shasaki ya Depart nment of Extra Miral 152
Leprosy Law, PI MR Lecture on
Foundati on Leprosy - A big
chal I enge for
Public Health
and
Responsi bilty
Wonen Bhoom ka- Extra Mural 200
Enmpower nent Pl MR Wonren Lecture on
Cel | Enmpower nent Changi ng
Cel | M ndsets by Ms.
Kanupriya
Manchanda
Wonen Bhoom ka- Smart G rl 56
Enmpower nent Pl MR Wonen Wor kshop
Cel | Enpower nent
Cell, Bhartiya
Jai n Sangat han
and DAWV, | ndor e
Rot aract C ub Pl MR Rot ar act Supporting 23
C ub Motivating Sl um
Students during
their Exans
Li teracy PI MR Literacy St udent s have 6
M ssi on M ssi on SEWA di stributed

View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year
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Nature of activity Participant Source of financial support Duration
Case Witing PIMR Facul ty Pl MR | NDORE 3
Wor kshop- Al M5 menbers &
Partici pents of
ot her B-School s
I nt er nati onal PI MR Facul ty Pl MR | NDORE 2
Conf er ence- SI AM menbers and
Uni versity, Nat i onal ,
I nt ernati onal
Participents
Revi sed NAAC PIMR Facul ty Pl MR | NDORE 1
Acreditation menbers &
Fr amewor k- NAAC Partici pents of
ot her HEls
Managenent PI MR Facul ty Pl MR | NDORE 365
Devel opnent menber s
Resear ch- AMDI SA
Onl i ne Research PIMR Facul ty Pl MR | NDORE 365
Dat a Base- | NFLI BNET nmenber s and
N-LI ST Programe St udent s
(I'nflibnet)
Research Journal - Menbers of PI MR Pl MR | NDORE 3650
Ai sa Pacific Li brary, Faculty
Uni versity nmenbers and
St udent s
Onl i ne Research Menbers of PI MR Pl MR | NDORE 365
Dat a Base- Li brary, Faculty
Manupatra. com menbers and
St udent s
Onl i ne Research Menbers of PI MR Pl MR | NDORE 730
Dat a Base- EBSCO Li brary, Faculty
Busi ness Source nmenber s and
St udent s
Onl i ne Research Menbers of PI MR Pl MR | NDORE 365
Dat a Base-J-CGate Li brary, Faculty
Soci al Science and menbers and
Humani ti es St udent s
Research Journal - Menbers of PI MR Pl MR | NDORE 3650
| TM Uni versity Li brary, Faculty
menbers and
St udent s
View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the
linkage partnering
institution/
industry

/research lab
with contact
details

Duration From

Duration To

Participant
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I nternship W nt er Sterling 02/ 12/ 2018 01/01/ 2019 BBA and
I nt ernship Per f unes B. Com - 40
I ndustries, Student s
Dubali
Managenent Executive Depart ment 08/ 12/ 2018 03/ 02/ 2019 24 from
Tr ai ni ng Devel opnent |of Post, GO Goup C
| ndustry | ndustry | MA PG 25/ 04/ 2019 26/ 04/ 2019 MBA FT 11
Vi sit Visit I ndi a Pvt. Sem Section
Ltd. (Sanwer D
I ndustri al
Area ,
I ndor e)
Field trip Tr ekki ng Soci ety 20/ 09/ 2018 21/ 09/ 2018 MBA - 102
H ki ng for In St udent s
Sear ch of
Lost
Pugmar ks
(ISLP),
I ndore
Managenent Trai ni ng I VA 04/ 10/ 2018 02/ 04/ 2019 MBA- 50
Tr ai ni ng St udent s
Managenent Trai ni ng NSE 10/ 09/ 2018 30/ 03/ 2019 11
Trai ni ng Acadeny Ltd. St udent s
| ndustry | ndustry Vill age 02/ 02/ 2019 03/ 02/ 2019 St udent s
Visit Visit Dudhi ya, Dev of B.A LL.B,
CGur adi ya B. Com LL. B,
(Mega Legal BB. A LL.B
Aid Centre)
[ ndustry I ndustry Supr ene 09/ 01/ 2019 10/ 01/ 2019 Student s
Visit Visit Court of of B. A LL.B,
I ndi a, New B. Com LL. B,
Del hi BB. A LL.B
SI P Suntrer Mum 15/ 05/ 2019 30/ 06/ 2019 Vi nay
I nt ernship I nf ot ech Mandl oi
View File

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate

houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of

students/teachers
participated under MoUs

Uni versity of

Econom cs and

Trade, Poltava,
Ukr ai ne

Conf erence

M ssi ssi ppi 20/ 05/ 2019 Research and Nill
Col | ege, Student exchange
M ssi ssi ppi
Uni versity, USA
Conf eder ati on of 16/ 04/ 2019 Trai ni ng Nill
I ndi an | ndustry
Pol t ava 09/ 03/ 2019 I nt ernati onal 2
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Logi stics Sector 05/ 12/ 2018 Certificate Ni |l
Skill Council (LSC) Pr ogramme
Maan Al umi ni um 06/ 10/ 2018 Tr ai ni ng Ni |
Ltd, Pithanpur
(MP)
Society for In 20/ 09/ 2018 Tracki ng Hi cki ng 130
Search of Lost
Pugmar ks (1 SLP),
| ndor e
Sterling Perfunes 19/ 09/ 2018 Wnter Internship 38
| ndustries, Duba
I ndian Institute 17/ 09/ 2018 Certificate Ni |l
of Banki ng Fi nance Pr ogr anme
(I'1BF), Mimba
Cogni si ve 12/ 09/ 2018 Certificate 41
Consul ting LLP Pr ogr amme
London School of 31/ 08/ 2018 I nt er nat i onal 215
Busi ness and Conf er ence
Fi nance, Si ngapore

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

605

511

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Laboratori es Exi sting
Canpus Area Exi sting
Laboratori es Exi sting
Semi nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Vi deo Centre Exi sting
Val ue of the equi pment purchased Newl y Added
during the year (rs. in |akhs)
O hers Newl y Added
Nunber of inportant equipnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Classroonms with W-F OR LAN Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}
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Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Accsoft 2.0 Ful l'y 2.0 2014
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 33149 8287046 1501 600735 34650 8887781
Books
10308 4134900 433 173200 10741 4308100
Ref er ence
Books
e- Books 834 Nl 167000 451241 167834 451241
Jour nal s 268 240907 Ni Tl 23116 268 264023
e- 8500 579838 3828 5900 12328 585738
Jour nal s
Di gital 6 579838 1 195900 7 775738
Dat abase
CD & 300 Nl Nl Ni Il 300 Ni Il
Vi deo
Li brary 1 Nl Nl Ni Tl 1 Ni |l
Aut omat i on
Weedi ng 4589 Nl Nl Nl 4589 Ni |l
(hard &
soft)
O hers(s 91 Nl 8 Nl 99 Nill
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Dr. Pall avi ECCH Case Studies ECCH 20/ 05/ 2019
Agr awal
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 596 540 596 3 3 56 104 164 0
g
Added 0 0 0 0 0 0 50 0 0
Tot al 596 540 596 3 3 56 154 164 0
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4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

164 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

C nemat ogr aphy/ Vi deogr aphySone vi deos
made by our students http://ww. pi nrindore.ac.in/NAAC/ 4. 3. 4C
i nemat ogr aVi deogr aphy. rar

Sound Recordi ng Sound
Engi neeri ng. Sone Radi o shows and Music |http://wwv pinrindore.ac.in/NAAC 4. 3. 4S
Vi deo made by our students oundndRadi 0. r ar

Non- Li near Editing. Some videos nade
by our students http://wwv. pi nrindore.ac.in/NAAC/ Nonlin

earEditing.rar

Direction and Screenpl ay
Witing..Sone short filnms nmade by our [http://wwv pinrindore.ac.in/NAAC/ 4. 3. 4d

student s irecti onAndScreenpl ay. rar

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
607 468. 3 335 285. 32

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website)

The institute has established various systens and procedures for maintaining
and utilizing physical, academ c and support facilities. Library: Library has
procedure for procurenent audit and di sposal of books. Policies are in place

for issue library nmenber ship, inter library exchange, issue and return and up-
gradation of facilities.The library up-gradation comrittee of the institute is
constituted for snooth functioning of the library. Stock verification takes

pl ace on yearly basis. Fresh stock is purchased while the danmaged books are
repai red during vacations. The library also has the facilities of reference

section, e-Library, digital library, and photocopying. Library Bulletin of PIM
is published binmonthly and includes |atest updates of library |ike New Books,

New Journal s subscribes, New CDs etc. Sports: A dedicated sports officer is

available to |l ook after the sports facilities in the institute. The sports
equi prrent are | ooked after by himand new equi pnent are purchased on regul ar

basis. The playground and courts are naintained as per prescribed nornmns.

Conput er Laboratory Services: Conputer lab in-charge is responsible for the
mai nt enance of conmputers, networking and other IT facilities in the institute.

The institute also has an annual mai ntenance agreenent with the third party for
har dwar e mai nt enance. Cl assroons: The cl assroons are cleaned twice in a day for
t he hygi ene purpose. Any issue related to civil repairs, electric repairs etc.
is brought into the notice of the registrar who then allocates the work to the
appropriate person. Generator Facility To ensure the uninterrupted power supply
generators are available in all the canpuses of the institute. There are two
generators, one of the capacity of 63 KV and other one's 125 KV capacity. Water
Cleaning Facility The ROfiltered drinking water facility is available on every
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floor. The water tanks are cleaned every week to ensure purity while the water
filter kits are maintained on regular basis to ensure the supply of pure and
safe drinking water. Canteen: The canteens are run by the alumus of the
institute. To ensure the quality a faculty is assigned as the canteen in-
charge. Waste Managenent The institute segregates the waste at source as
required by I MC and thus plays an active role in Swach Bharat M ssion. E-Wste
Managenent The Institute has taken nenbership of Unique Eco Recycle and the
menbership No.isuer/ E-waste/ 1087/2019. This nenbership is granted for
di sposed of e-waste in scientific and eco- friendly manner. Fire Extinguisher
and Fire Safety Firefighting equipnent are well placed in the institute
prem ses and are regularly refilled. Fire extinguisher are wall nmounted on each
floor in all the canpuses of the Institute. There are 55 fire extinguishers are
installed in PG UG and Law canpuses. Grls and Boys Hostel have 3-3 fire
extingui sher separately with the capacity of 4 K G Pollution Control Unit An
air purifier device is installed at UG Canpus, which is designed by one of
i ncubatee, AIC. Rain Water Harvesting The institute operates and naintains the
rain water harvesting systemas its commtment towards sustainabl e

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Schol arship to 524 11893597
frominstitution |Meritorious student
s, Educat i onal
Assi st ance, Sports
Quota, Staff and
ot her quot a,

Fi nanci al Support
from O her Sources

a) Nati onal Gover nnent 472 6614920
Schol ar shi ps
(Mnority and

Reserve cat egory)

b) I nternati onal NA Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Renedi al Coachi ng 27/ 08/ 2018 151 PI MR | ndore
Soft Skil | 15/ 09/ 2018 6407 PI MR | ndore
Devel opnent
Car eer 06/ 09/ 2018 865 PI MR | ndore
Counsel I'i ng
Cui dance for 03/ 08/ 2018 734 Pl MR | ndore
conpetitive
exam nations
Language Lab 06/ 09/ 2018 26 PI MR | ndore
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Yoga and 19/ 07/ 2018 416 PI MR | ndore
Medi t ati on

Per sonal 20/ 08/ 2018 122 PI MR | ndore
Counsel i ng

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed

students for students by have passedin

competitive career the comp. exam

examination counseling

activities
2018 Car eer Ni |l 865 Nill 697
Cousel |'i ng
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Nill Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
ADI TYA 865 697 Nill Nill Ni Il
Bl RLA
FASH ON AND
RETAI L, Al RTE
L, AVAZON
DEVEL OPNVENT
CENTRE,
BANDHAN
BANK, BAJAJ
FI NSERVE,
COLGATE
PALMCLI VE,
DELO TTE
etc.
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 1 BBA Econom cs NJI'T, New Mast er of
(Foreign Jersey, USA | Science in
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Tr ade) Dat a Sci ence
2019 1 BBA Econom cs RMT Masters in
(Foreign Uni versity, Busi ness
Tr ade) Australia | nf ormati on
Technol ogy
2019 1 BCOM Fi nance Institute PGDM
(Hons) for
Technol ogy
and
Managenent ,
Munbai
2019 1 BCA Syst ens Aty MCA
and QT. Uni versity,
Noi da
2019 1 BAMC Mar ket i ng Uni versity MA ( HRM
of
West m nst er
2019 1 BBA HR and NUI , MSc. In
Gener al Gl way, Busi ness
Managenent Irel and Anal ytics
2019 1 BBA HR and Synbi osi s MBA i n
Cener al I nsitute of | nnovati on
Managenent Busi ness and Entrepre
Managenent , neur ship
Pune
2019 1 MBA ( FT) HR and RMT Masters in
Cener al Uni versity, Human
Managenent Australia Resour ce
Managenent
2019 1 MBA (FT) HR and Uni versity Busi ness
Cener al of Texas at Anal ytics
Managenent Dal | as Master's
Program
2019 1 BCOM Fi nance RM T Mast er of
(Hons) Uni versity, [lInternationa
Australia | Busi ness
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
Any O her 92
Any O her 1
Any O her 3

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

Best

Ph. D. Thesis

Conpetition 3

Nat i ona

7
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Swavl anbhan (Busi ness Nat i onal 21
Pl an Conpetition - E-
Week) 3
Ji gyasa (Best Research Nat i onal 11
Paper Conpetition) 3
Mant han (Annual Nat i onal 2500
Cultural Fest) 3
Spardha (Annual Sports Inter College 200
Conpetition) 3
HR Business Quiz (PG 3 Col | ege Level 78
Ext enpore (PG 3 Col | ege Level 22
Debat e Conpetition (PG Col | ege Level 38
3
Ut saah (Sports Col | ege Level 180
Conpetition Law Canpus) 3
Moot Court Conpetition Nat i onal 39
3
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year

Name of the
award/medal

National/
Internaional

Number of
awards for
Sports

Number of
awards for
Cultural

Student ID
number

Name of the
student

2018

Crest of
Uni versity
( Al
I ndi a
Squash
Racket)

Nat i onal

1

Nill

40893672
4921

Vi bhor
Kat ari ya

2018

Crest of
Uni versity
(Al'l India

Power

Lifting)

Nat i onal

Nill

1121411600

Shal i ni
Ti war i

2018

Crest of
Uni versity
on Represe

nting in

Al India
Pi st ol

Shoot i ng

Nat i onal

Nill

48202604
0331

Tani ska
Jai n

2018

Runner
up in 6th
Nat i onal
Moot Court

Competitio
n 2018 by
| M5 uni son
uni versity

Nat i onal

Nill

1121569865

Khayat i
Tongi a
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2018 W nner Nat i onal Nill 1 11110300 Jasdeep
in Antarik 059 Juneja &
Sar kar Team
Menori al
Nat i onal
Moot Court
Conpetitio
n

2018 3rd in Nat i onal Nill 1 Vi nayak
Nat i onal 1121210821 Shukl a
Yout h
Festi val
Assocoati o
n of India
Uni versi ti
es

2018 W nner Nat i onal Nl 1 76837697 Shakt i
in 9319 Pandey
Advent ure
Ganes in
Mat han
2018

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Prestige Institute of Managenent and Research, Indore has a Student Counci
conprising of President, Vice President, Secretary, Joint Secretary and Menbers
whi ch are nomi nated every year. This council is actively involved in various
activities of the institute. Student council work the entire year for
organi zi ng cul tural events, managenent feasts, sports activities, |ndependence
day, Republic day, Wil kathon, national |eader’s birthday cel ebration, social

work, literacy mission, etc. They also take care of the discipline. Students
are also involved in various comrittees |like Anti-Ragging commttee, | QAC,
Pl acenent cell, Library up-gradation cell, Placement upgrading cell, to nane a

few Al student commttees are involved in major events |ike student Fest,
International Conference, National student Events |ike Pragya, Prayas,
Swaval anban, Jigyasa, MJN, Legal Fiesta, National filmfestival, Spardha to
nanme a few. Besides the students council and student representatives on various
official conmmittees students have fornmed clubs that are managed by them Each
departnent has their own student club. It include Rotract club, Mrketing cl ub,
HR Cl ub, IB club, APR club, Finance club. These cl ubs organi se vari ous
activities Like Extra Mural Lectures, Short certificate prograns, debates,
various student conpetitions ,e-haat, Conclaves etc. Placenent Cell: Pl acenent
at PIMR is student driven. Every year students are nom nated through rigorous
sel ection process to becone Placenent Coordinators (PC) .These PC s are guided
by the Placenment O ficer.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Prestige Institute of Managenent and Research, Indore has a strong alummi base
Al ummus have been placed Pan India and abroad al so. They keep on visiting
Institute as and when they get tinme to cherish their nenories. Al unmus are
called for Extra Mural Lectures, judging the events, during Personality
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Devel opnent sessions etc. Institute has forned a Chapter to have nore
activities in the institute to cater the needs of current students. This wll
definitely help students in better placenents too.

5.4.2 — No. of registered Alumni:

988

5.4.3 — Alumni contribution during the year (in Rupees) :

892000

5.4.4 — Meetings/activities organized by Alumni Association :

Three Alumi Meetings have been arranged Meeting 1: A neeting was held on 20th
April 2019, for the registration of PIMR Alumi Association. As decided in the
| ast nmeeting, a draft for Association was prepared and required documents were
coll ected. Meeting 2: A neeting was held on 23rd February 2019 to finalize the
nanes of alumi as founding nmenbers. Meeting 3: A neeting was held on 20th
Novenber 2018 to discuss use of alummi portal which can help the institute in
pl acenent of students.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Institute has a network of coordinators for effective managenent and
information accessibility. In order to coordinate various events in the
institute, faculty nenbers and students are given event coordi nator ship, which
is rotated anongst the faculty and students. This system ensures that al
activities have environment of the entire faculty, thereby, denonstrating
effective teamefforts. Regular faculty neetings are organi zed for better
i nformation accessibility and deci sion maki ng process. The Institute has
different commttees like library up-gradation committee, conputer up-gradation
comm ttee, placenment up-gradation comrittee which neet twice a year to suggest

enhancenments and infrastructural needs of library, conputer and placenent cel
respectively. Following are the two activities evident for decentralization and
participative managenent: International Conference: Institute has organi zed
Internati onal Conference on the thene “Business and Entrepreneurial Practices
for G obal Prosperity and Happi ness”. To ensure the participation and ful
i nvol venent of several stakeholders of the Institute, all the responsibilities
of conference were divided anongst them The conference was successfully
organi zed by an internal team.The team conprising of various comittees which
i nclude Faculty nenbers, Staff nenbers and Students. A coordinator was
appointed for all the conmttees and these coordinators are enpowered to handl e
financial and adm nistrative execution of the assigned task. Mnthan (Annua
Managenent Fest): MANTHAN i s an annual nmanagenment fest organi zed by the
Institute which has evol ved over the years as central India s |argest socio-
cultural Festival. It is an anal ganati on of entertai nnent, excitement, and
showcasing the potential of the youth offering a rich blend of nusic, art,
dance, drama, workshops, and quizzes. In the year 2018, it was organi zed on
22-25 Cctober. The student council is responsible for managi ng the event under
t he gui dance of faculty coordinators. The student council consists of
President, Vice President, Joint secretary Secretary sel ected by the panel of
faculty menbers based on specific criteria. For better participation and
i nvol venent of various stakehol ders, various organi zing conmittees been fornmed
that involved faculty nmenbers, staff nenbers and students. These comittees
were responsi ble for snmooth conduction of tasks related with Manthan |ike
Pronmotion conmittee, Sponsorship conmittee, Hospitality comrittee, Reception




and Registration conmittee, Cultura
coordi nator was al so appointed for

comrittee etc.
different events with a team of student
vol unt eers.

O her than this, a faculty

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Adm ssi on of Students

The process of admitting students to
various courses is carried out through
the nornms | aid down by H gher
educati on, Bhopal for UG prograns and
Directorate of Technical Education
Governnent of M P for PG prograns. The
Admi ssion Conmittee constituted for the
purpose is entrusted with the task of
nmoni toring the adm ssion process. The
candi dates are selected on the basis of
CVAT entrance exam nation. In case of
UG prograns, adm ssion process is
managed by the Institute and adm ssion
are made on the basis of nerit.
Students fromall sections of society
irrespective of caste, creed, class and
gender are adm tted thereby keeping to

t he objective of education for all

I ndustry Interaction / Collaboration

Institute has |inkages and
col | aborations with industries and
institutions. Executives from
industries are invited to deliver
| ectures. Students are sent to
i ndustries for field trips and
internship. The Institute is having a
of ficial chapters of |ISTE, |STD, NHRD
and NEN for conducting academ c,
research and training activities.
Institute has an Alumi Portal that
offer a platformfor alumi and the
present batch to interact and di scuss
about opportunities and growth in the
corporate world as well as guidance
regardi ng entrepreneurial ventures.
Al ummi are present representatives on
| QAC of the institute and al so part of
BOS and advi sory boards

Human Resource Managenent

The institute is putting effort for
managi ng human resource at different
| evel s. The faculty nenbers are
sponsored for attending sem nars,
conferences, quality initiative
progranmmes and wor kshops twice in a
year. Faculty encouraged to conduct
training take consultancy and
wor kshops. Faculty are provided




academ c | eave sharing of revenue ratio
of 70:30 faculty: institute for
consul tancy. Facility of Safety
I nsurance Prem um for non teaching
staff is provided. Institute al so have
various wel fare schenes for the further
education and devel opnent of staff
menbers, they are al so provided | eaves
for exam nation. Beside this institute
al so provi des advances and | oans for
marri age, education etc.

Li brary, | CT and Physi cal
Infrastructure / Instrunentation

The library is well equipped with
computers. The catal ogue with author
and subject indices has been fully
conmputerized. The institute' s canpus is
wi -fi enabl ed, hence students can
access internet anywhere including
library. Conputer Lab is well equipped
wi th conputing resources to cater to
t he technol ogi cal needs of the
Institute. Online Video Capturing of
| ectures via Inmpartus Innovations,
Bangl ore started at PG and UG Canpus.
Mass Conmuni cation Studi o has been set
up with all |atest equipnents for
practical learning to students. The
I nstitute has good physi cal
infrastructure for inmparting education
to the students. LCD projectors have
been installed in each and every
classroomto facilitate classroom
teaching. The Institute has a Sports
roomfor recreational purpose of
students and faculty.

Research and Devel oprent

The institute believes in continuous
research and devel opnent of its
intellectual capital. This is nonitored
with the help of the research committee
whi ch notivates the faculty nenbers to
submit research projects to various
fundi ng agenci es and renders adequate
hel p in the preparation of project
proposal s. Faculty nenbers are al so
expected to conduct training prograns
and take up consul tancy assignnents for
corporate houses. The faculty nenbers
are sponsored for attendi ng sem nars,
conferences, quality initiative
progranmes and wor kshops twice in a
year. The institute regularly organizes
Conferences, Sem nars Faculty
Devel opnent prograns, and academic
forums to provide in-house facility to
all the faculty nenbers.

Exam nati on and Eval uati on

The institute has two step eval uation
processes. The first step is through
conduction of internal assessnent done




for each subject in every senester for
all the students and incl udes conmponent
of internal test, assignment, seninar
presentation and case studies which are
given to the students in all subjects
spread over the entire senester which
i ncludes real world cases and
experience for supplement |earning and
presentation, senmi nars and assignnments
for inproving and enhanci ng the subject
know edge as well as devel oping a
better personality. The students are
al so eval uated on nmjor research
proj ects, sunmer internship projects,
sem nar presentation etc.

Teachi ng and Learni ng

Institute offers students with an
opportunity to undertake major and
m nor research project to ensure skills
devel opnent of the students like
resear ch net hodol ogy, project handling
and project report witing, market and
demand anal ysis which are hel pful in
the real world. Wth a focus on the
| earner-centred approach, the faculty
uses the | ecture-cumdi scussi on net hod,
presentation, assignnent node etc.
Col | aborative learning is undertaken
through internship with industries,
field trips, group projects and
simul ati ons. I ndependent learning is
encour aged through e-learning. Critical
thinking is sharpened through a
research project. Sone innovative
teachi ng met hods used include | earning
t hrough docunentari es and novi es,
experiential |earning through sinul ated
ganes, industry based projects, concept
checki ng and case studies.

Curri cul um Devel opnent

As per UGC gui del i ne Choi ce Based
Credit System (CBCS) was inpl enented
for all prograns with the hel p of
i ndustry experts, senior acadenic
experts etc. The syllabus is updated on
regul ar basis, new el ectives are
of fered keeping in mind the changing
need of the industry. The syllabus is
updated with the contribution of
faculty nenbers in their respective
speci al i zati ons. The process is
facilitated by active contribution and
feedback fromindustry experts and
alumi. Institute invites foreign
faculties, who give their inputs to the
students and give feedback for quality
enhancenent in curriculum Regul ar
feedback fromall stakehol ders are
taken and institute has fornmed an




advi sory board for the sane.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The institute uses various nodul es
for planning and devel opnent. All the
rel evant information |ike, events,

i mportant notices reflected on portal
dash board and avail able to authorized

visitors. For inproving the efficiency
and to maintain the transparency in
teaching, online teachers’ diary is
upl oaded senester wi se regularly for
each subject. Online system supports

360 degree performance appraisal, |eave
and attendance nmanagenent of the al

enpl oyees etc.

Adm ni stration

I nstitute maintains easy, convenient
and tine saving adnministrative process
by effective use of ICT. Mst of the
adm ni strative process is done online,
i ke attendance record of enployees as
wel | students, online | eave nanagenent
of enpl oyees, e copy of salary
certificates, internal conmunication
bet ween t he enpl oyees etc. Student
services are al so provided through
online system

Fi nance and Accounts

For snmpoth, transparent and secure
functioning of maintaining accounts,
the Institute is using software and it
is regularly updated on ERP nodule. Al
the financial matters related with
enpl oyees and students are executed in
onl i ne node.

St udent Admi ssi on and Support

Al'l the adni ssion process is
processed in online node. It covers
adm ssions to all courses whet her
graduate or post graduate like
adm ssion forns subm ssion, SMS service
etc. For financial matters of the
adm ssion, all the paynent process is
al so done online. Oher than this,
debit/credit cards, internet banking
and Paytmfacilities is also provided
to the students to pay fees etc.

Exam nati on

Ut nost secrecy and confidentiality
needs to be maintai ned while handling
exam nations and work needs to be done
utnost care and caution. As a result,
exam nation nmodule is the part of ERP
however data sharing do not take place

wi th other nodules. Filling of
exam nation forns, obtaining hal
tickets, setting of exam nation papers,

conducting internal test, uploading of




internal and external marks, etc. is
done onli ne.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support

workshop attended |professional body for
for which financial which membership
support provided fee is provided

2018 DR RAKSHA 6th PAN I I M NA 21076

THAKUR Wor | dvanagenent

Conference, |IIM
Bangal or e

2018 DR. RAJU C I nt er nati onal NA 20311
JOHN Conf erence on
Medi a and
Conmuni cat i on,
Synbi osi s
Institute of
Medi a and
Conmuni cat i on,
Pune

2018 PRCF. | SH TA I nt er nati onal NA 20311
DAS Conf erence on
Medi a and
Communi cat i on,
Synbi osi s
Institute of
Medi a and
Conmuni cat i on,
Pune

2019 DR. DEEPAK 12t h Annual NA 19948
JARCLI YA | SDSI
Conf erence on
Data Driven
Deci si on Maki ng
in Digital Age,
SPJI MR, Munbai

2019 DR Raj SPI JMR NA 16303
Ki shore Sharma CONFERENCE,
MUNVBAI

2019 Dr. Ni dhi 6th PAN I I M NA 15180

Shar ma Wor | dManagenent

Conference, |IIM
Bangal or e

View File

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching

programme programme staff) staff)
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organised for
teaching staff

organised for
non-teaching

staff
2018 17th NA 58 Nill
Nat i onal 14/ 07/ 2018 |18/ 07/ 2018
Research M
et hodol ogy
Wor kshop
2018 16t h NA 30 Nil I
Nat i onal 03/ 07/ 2018 |05/ 07/2018
Research M
et hodol ogy
Wor kshop
2019 18t h NA 38 Nill
Research M 02/ 07/ 2019 |04/ 07/ 2019
et hodol ogy
Wor kshop
2019 Nat i onal NA 50 Ni |
wor kshop 13/ 06/ 2019 |15/ 06/ 2019
on
‘Quality E
nhancenent
Practi ces
i n Course
Curricul um
Desi gn Dev
el opnent
2019 41st NA 74 Nill
Nat i onal 23/ 05/ 2019 |25/ 05/ 2019
Case
Witing
Wor kshop
2019 NA Staff De Nill 14
vel opnent |20/ 05/2019 |20/ 05/ 2019
Program on
Dat a
Handl i ng
and
Anal ysi s
Usi ng M5
Excel
2019 Wor kshop NA 52 Ni |l
on Rol e of 06/ 05/ 2019 |06/ 05/ 2019
Experienti
a
Lear ni ng
in
Managenent
Educat i on
2019 NA Staff De Nill 13
vel opnent |30/ 04/2019 |30/ 04/ 2019
Pr ogram on
Devel opi ng
Positive

Attitude




for
excel | ence
at work
and nmotiva
tion,
Stress
Managenent

2018

Curricul um
Devel opnen
t Wor kshop

NA

10/ 12/ 2018

12/ 12/ 2018

36

Ni |l

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the

professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

DELO TTE WORK
SHOP, MUMVBAI
Deloitte,
Munbai

30/ 11/ 2018

30/ 11/ 2018

6th PAN I I M
Wor | dvanagenent
Conference, IIM

Bangal ore

12/ 12/ 2018

12/ 12/ 2018

I nt er nati onal
Conf erence on
Medi a and
Conmuni cat i on,
Synbi osi s
Institute of
Medi a and
Conmuni cat i on,
Pune

21/ 09/ 2018

22/ 09/ 2018

12t h Annual
| SDSI
Conf erence on
Data Driven
Deci si on Maki ng
in Digital Age,
SPJI MR, Munbai

27/ 12/ 2018

30/ 12/ 2018

| NTERNATI ONAL
CONFERENCE ON

SUSTAI NABLE

DEVELOPMENT AND
SOCI AL

| NNOVATION I N B
USI NESS, UNI VERS
I TY SCHOOL OF B
USI NESS, CHANDI G
ARH UNI VERSI TY

25/ 02/ 2019

26/ 02/ 2019

TEACHER
TRAI' NI NG

15/ 12/ 2018

19/ 12/ 2018
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PROGRAMVE ON

JURI SPRUDENCE

ADVANCE COURSE

NATI ONAL LAW

UNI VERSI TY
DELH

Short term 2
course on
Resear ch
Met hodol ogy,
G AN organi zed
by 1l M I ndore

One Week 5
Wor kshop on

Advanced

Resear ch
Met hodol ogy
under The Chair
of State
Pl anni ng
Commi ssi on, MNP,
School of
Econom cs, DAW

15/ 04/ 2019 24/ 04/ 2019 10

29/ 08/ 2018 03/ 09/ 2018 6

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Full Time Permanent Full Time
104 96 96

Permanent
104

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
Faculty C ub, Tution Wai ver of 50 tuition Counsel i ng Sessi ons,
Fee Waiver for Ward, fee if their ward, PIMR |[Personal Accident Policy,
Gratuity, Accidental 10 year associ ation Fee concession for
I nsuar ance Scheme, PI MR Award, Staff C ub, Shram econom cal |y weak

students, Medi cal

Kal yan Yoj ana, Acci dental
assi stance i n case of

10 year association
| nsuar ance Schene,

Awar d, reruneration for
addi ti onal non-academ c Advance loan facility enmergency, Facility to
wor k wi thout interest, Leave |attend and participate in
for their acadenic any event, To attend any
exam nati on, Renunaration out si de event, Wnen
for Exm nation/ Enpoerment Cel | - BHUM KA
Addi tional Work is estalished for

enpowr i ngf emal e students
of the Institute, Soft
Skill Training

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The Institute take an independent opinion of an independent qualified CAwth
respect to internal and external financial audit regularly. Governing body /

finance conmttee nmeets regularly to prepare and approve the budget for every
Fl ow of Transaction: For every revenue and capital

new academ c year.
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expendi ture the concern faculty/staff co-ordi nator takes proper approval from
the director and then submts the same in the account section. The account
section process the approved docunent and then pay the required noney to the
concerned party after preparing proper docunents and taking the receipt there
from After conpletion of every activity, the finance expenses are settled
along wi th proper supporting bills, vouchers and counter signed by the
concerned faculty coordinator and director in due course. The Accounting
records are nmaintained by the accounting section which is audited by both
internal and external auditors the financial statenents are then submitted and
approval is sought fromthe CGoverning body. Al the books of Account are
mai ntained at PIMR (Prestige Institute of Managenent and Research) on software
ACC- Soft. Financial data is collected and nmi ntai ned as per Accounting
standard issued by Institute of CA of India. Internal Audit Practice: Auditors
of the institute get the accounting records audited at |ndividual and
consol idated | evel and seek i ndependent opinion through Audit report regularly.
Income tax Registration of Society Act, conpliance is conplied with and incone
tax return is also filed every year. Managenent of the institute takes specia
care to satisfy the queries, rectify and follow the resolution raised during
Audit at the year end of every financial year. Wile internal Audits are al so
conducted on yearly basis.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Event Sponsors/Alumi/T 4357311 Sponsor shi p/ Al urmi
rai ni ng/ Subsci ptions etc. Associ ati on Fees/ Ot her
Fees
View File

6.4.3 — Total corpus fund generated

4100000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c Yes VET Yes Head of
Recogni zed by Institution
CGovt. of
Quj arat, Reg
No. E-4809
Admi nistrative Yes VET Yes Head of
Recogni zed by I nstitution
Govt. of
Cuj arat, Reg
No. E-4809
6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Institute involves parents in various bodies |ike Anti Ragging Conmttee etc.
Institute tries to involve parents at different levels like in some events they
have been invited as judges. Beside this, parents support by interacting with
the various comittee nenbers that cone for quality enhancenent or inspection.

6.5.3 — Development programmes for support staff (at least three)
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? Staff Devel opnent Program on Devel oping Positive Attitude for excellence at
wor k and notivation, Stress Managenent ? Staff Devel opnent Program on Data
Handl i ng and Anal ysis Using M5 Excel ? Training Programon Self Devel opnent ?
Trai ning Program on Mdtivation and Team Bui | di ng

6.5.4 — Post Accreditation initiative(s) (mention at least three)

e PIMR has been granted Mentor status from UGC and NAAC. Under the Paramarsh
schene, leading institutions will provide regular nentoring to help coll eges
get accredited by the NAAC. ¢ | QAC constituted Good Governance Cell to carry
out activities relating to devel opnent of good governance strategi es/ nodel s
fromthe ground level. The cell received a project in June 2019 titled Good
CGover nance using Public-Private Partnership Mdel fromthe Menber of Parlianent
of I ndore Constituency which has been yet another mlestone towards the
strategic vision. ¢ Institute established the Prestige Al C Inspire Foundation
under NI TI Aayog, Govt. of India.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes

¢)ISO certification Yes

d)NBA or any other quality audit Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2019 A wor kshop 22/ 06/ 2019 22/ 06/ 2019 22/ 06/ 2019 41
on Turntin
Ant i
Pl agari sm
Sof t war e

2019 Nat i onal 13/ 06/ 2019 13/ 06/ 2019 15/ 06/ 2019 50
wor kshop on
“Quality
Enhancenent
Practices in
Cour se
Curricul um
Desi gn
Devel opnent

2019 41st 23/ 05/ 2019 23/ 05/ 2019 25/ 05/ 2019 74
Nat i onal
Case Witing
Wor kshop

2019 Wor kshop 06/ 05/ 2019 06/ 05/ 2019 06/ 05/ 2019 52
on Rol e of
Experienti al
Learning in
Managemnent
Educat i on

2019 St af f 20/ 05/ 2019 20/ 05/ 2019 20/ 05/ 2019 25

Devel opnent

Program on
Dat a




Handl i ng and
Anal ysi s
Usi ng M5

Excel

2019

Nat i onal
Wor shop on
REVI SED NAAC
ACCREDI TATI O
N FRAVEWORK

25/ 04/ 2019

25/ 04/ 2019

25/ 04/ 2019 131

2019

13th Inter
nati onal Con
ference on
Busi ness and
Ent repr eneur
i al
Practices
for d obal
Prosperity
and
Happi ness

09/ 02/ 2019

09/ 02/ 2019

10/ 02/ 2019 269

2018

Curricul um
Devel opnent
Wor kshop

10/ 12/ 2018

10/ 12/ 2018

12/ 12/ 2018 36

2018

3 days Wor
kshop-
Supraj a

27/ 08/ 2018

27/ 08/ 2018

29/ 08/ 2018 16

2018

17th
Nat i onal
Resear ch
Met hodol ogy
Wor kshop

14/ 07/ 2018

14/ 07/ 2018

18/ 07/ 2018 58

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

year)

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

Title of the
programme

Period from

Period To

Number of Participants

Female Male

Trai ni ng
sessi ons on
Trai ni ng Need
Assessnent &
Conmuni cat i on
Skills (TNA &
cS)

01/ 08/ 2018

30/ 04/ 2019

351 420

Organi zed
Cat h Taki ng
Cer enony for

Gender

Neutrality

21/ 05/ 2019

21/ 05/ 2019

180 245
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Extra nura
| ecture on the
harnful effect
of steroids on
the skin

05/ 04/ 2019

05/ 04/ 2019

85

65

Spar dha - The
Annual Sports
Fest

09/ 03/ 2019

10/ 03/ 2019

46

157

Extra nural
| ecture on
Changi ng
M nsets for the
students
(I nternational
VWnen’' s day)

08/ 03/ 2019

08/ 03/ 2019

152

67

Smart Grl
Wor kshop

06/ 03/ 2019

07/ 03/ 2019

56

Nill

Counsel I'i ng
sessions (on an
i ndi vi dua
basi s) provided
to students on
car eer
counsel l'i ng

25/ 01/ 2019

08/ 04/ 2019

427

438

Counsel I'i ng
sessions (on an
i ndi vi dua
basi s) provided
to students on
per sonal
counsel l'i ng

21/ 08/ 2018

20/ 04/ 2019

75

47

Wor kshop on
the self
def ense

18/ 09/ 2018

19/ 09/ 2018

43

Nill

Extra Mira
Lecture on
Awar eness on
(PCOS): It's
synptons &
t r eat nent
option's

07/ 09/ 2018

07/ 09/ 2018

200

Nill

Unnati -
Fi ni shi ng
School
(Pl acenent and
Enpl oyabi lity
Training Cell)

01/ 08/ 2018

30/ 04/ 2019

88

138

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

22.76

7.1.3 — Differently abled (Divyangjan) friendliness




who cone

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nill
Provision for |ift Yes Ni |l

Ranp/ Rai | s Yes Nill

Braille Yes Nil I
Software/facilities
Rest Roons Yes Nil I
Scri bes for exam nation Yes Nill
Speci al skill Yes Nill
devel opnment for
differently abl ed
student s
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 Nl 14/ 06/ 2 1 NI TYA - The 238
019 The power (I nstitute
and path |organi zed
of t he
eternal |screening
| ove its short
film
Ni tya -
t he power
and path
of
et er nal
| ove. The
novi e was
based on
the life
of a busi
nessnan,
Ni shant
who
forgets
hi s
passi on
in the
rush of
novi ng
forward
t owar ds
success.
Nitya is
agrl




2019

Nill

18/ 04/ 2
019

on Drug

and
par ent al
i ssue

BEKHAUFF [I nstitute
- Afilm]organized

addi cti on |screeni ng

addi ction

The

t he

of its
novi es
named
Bekhauf f
- Afilm
on Drug

and
par ent a
i ssue for
t he post
graduat e
and under
gr aduat e
students
of
di fferent
pr ogr amre
s. This
short
film
revol ves
around
t wo
sisters
who wer e
suffering

342

2019

Nill

06/ 03/ 2
019

Prestige
Cinevisio
n Film
Festi val

The
Institute
provi des
a
pl atform
whi ch
hel ps
vari ous
| oca
artists
to
showcase
their
talents
inthis
film
festival.
Al the d
i stinguis
hed
speakers
and guest
of honors
enphasi ze
d that

bot h nmen

580




and wonen
are
i ntegral
part of
any
i ndustry.
But
earlier

2019

Nill

23/ 02/ 2
019

48hrs

Shor t

Film
Maki ng Co
npetition

Short
filns are
toweri ng
the trend
and are
much appr
eci at ed

t hese
days. The
Institute
has taken
an initia

tive to
encour age
young
talent to
showcase
their
potenti al
t hr ough
short
novi es.
Buddi ng
actors, d
irectors,
ci nemat og
raphers,
editors

get a

chanc

125

2018

Nill

01/ 09/ 2
018

Open
Mc ( EXP
RESSWAY)

The
Institute
organi zed
an event
Open M c
(Expressw
ay) for

t he
students
of
di fferent
managenen
t and
nmass comm
uni cation
st udents.
Expr esswa

y
provi des

352




for an op

an open
pl atform
to all
t he
buddi ng
tal ent
who are
| ooki ng

portunity
to reach
to wi der
audi e

2018

Nill

15/ 08/ 2
018

Prestige
Radi o -
Radi o
Drama on
72nd | nde
pendence
day

The
Institute
provi des
a
pl atform
wher e
students
can TALK,
SHARE
CONNECT
wi th
everyone.
The main
notive of
Prestige
Radio is
to give
nor e
practi cal
exposure
to the
students
who want
to nake
their
careers
in the
Radi o
I ndustry.
On the
occasi on
of 7

240

2018

Nill

28/ 09/ 2
018

Lodhi a
G am
Visit

Heal t h
gui dance
on mal nut

rition.
Menstrua
hygei ne
and
awar eness
on child
marri age,
donesti c
vi ol ence

34




and ri ght
to
educati on

2018

NiTl

12/ 09/ 2 1
018

Eco-
friendly
i dol
Maki ng

Save
our wat er
resour ces
and prote
ction of

human
heal t h.

30

2018

Nill

20/ 08/ 2 1
018

Ral |y
for
Ri vers

Creat ed
awar eness
regar di ng

dyi ng
rivers in
our count
ries. To
suggest p
reventive
nmeasur es
for river
preservat

i on.

152

2018

Nill

17/ 08/ 2 3
018

Donat i on
canp for
keral a
fl ood
victins

Hel p
victins
af f ect ed
by severe
fl oodi ng

and

rai sed

f unds,
dri nki ng
wat er,
food and
cl ot hes
to aid

t he
calamty
vi ctins.

48

View File

7.1.5 — Human Values and Professional Ethics

Title

Date of publication

Follow up(max 100 words)

Anti pl agi arism

15/ 06/ 2019

st udent s,
resear chers.
states the percentage of
pl agi ari sm accept ed and
t he consequences if the
percent age gets exceeded.

Anti pl agirsam policy is
appl i cable for teaching
and non-teaching staff,
schol ars and
Pol i cy

Sexual

Har assnent

18/ 04/ 2019

Every year
Har assnent Committee is
constituted which ensure

a Sexua
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femal e faculty nenbers
and enpl oyees to be
protected agai nst sexual
harassnent. The committee
al so works for creating
awar eness about the
procedure and hel p
available to its
enpl oyees. It has the
powers as well as |egal
responsibilities based on
the ‘ Sexual Harassnent of
Wnen at Wor kpl ace
(Prevention, Prohibition
and Redressal) Act 2013.
Its primary objective is
to curb sexual harassnent
and vi ol ence agai nst
worren working with the
Institute.

Ant i - Raggi ng

16/ 07/ 2018

PIMR strictly follow
the UGC rul es and foll ows
the policies of NO
RAGE NG For the purpose
NO RAGA NG sessions are
organised tinme to tine
for students. Anti
Raggi ng Conm ttee and
Anti Raggi ng Squad
Created every year
Hel pl i ne nunbers are
di spl ayed at prom nent
pl aces.

Service and Leave Rul e
Book

02/ 07/ 2018

The book states about
the selection, criteria,
joining, probation
period, contractual
appoi nt ments, and
term nati on of service
retirenment age and
ext ensi on of services for
staff, faculties and
director. These are
applicable to all w thout
any discrimnation on the
basi s of gender, race and
religion. It also
consi sts | eave policy.
The entitled enpl oyee can
avail | eaves with an
approval by the Director
or by a nenber of the
staff to who the power
has been del egat ed.

SWAGAT 2018-19

16/ 07/ 2018

Swagat is a handbook
for students. Handbook
consists of all the




acadeni ¢ and nonacadeni c
details along wth dates
and varied conmittees to
ensure discipline in the
Institute and its
hostels. It al so guides
t he students about rules,
regul ati ons and policy of
the Institute.

PI MR Val ues 21/ 02/ 2019 The Institute believes
that values inspire the
students, society and
enpl oyees to inhibe
et hi cal behaviour in
their work and life. As a
gui di ng force val ues such
as excellence in
Educati on and Research,
Nati on Buil di ng and
acceptance for all, are
the priorities of the
PIMR fraternity. W are
committed as well as
pronot e honesty,
integrity and encourage
gender neutrality and
spont aneous accept ance
for all types of
di versities.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Dr. B R Ambedkar 14/ 04/ 2019 14/ 04/ 2019 50
Bi rt hday
Mat yrs Day 23/ 03/ 2019 23/ 03/ 2019 40
Bal i daan Di was 20/ 03/ 2019 20/ 03/ 2019 55
Drug Free India 18/ 02/ 2019 18/ 02/ 2019 40
Canpai gn
Republ i c Day 26/ 01/ 2019 26/ 01/ 2019 120
Cel ebration
Di wal i 07/ 11/ 2019 07/ 11/ 2019 55
Cel ebration
Gar ba Cel ebration 14/ 10/ 2018 14/ 10/ 2018 250
Ganesh Chaturthi 13/ 09/ 2018 22/ 09/ 2018 120
Cel ebration
Teachers Day 05/ 09/ 2018 05/ 09/ 2018 80
Cel ebrati on
Janamasht m 23/ 08/ 2018 23/ 08/ 2018 120
Cel ebration

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/3882_promotion_activities_1584443666.xlsx

1) Use of ERP for mmintaining attendance, student records, declaration of
results, accountancy etc., which is conducive in mnimzing the use of papers.
bn b 2) Green and Sustainable Marketing is taught as a separate subject to al
the students enrolled in MB. A (Marketing Managenment) 3) Solar Panels-Gid with
a capacity of 200KW has been installed in the Institute to pronote the use of

Renewabl e Energy. 4) The Institute has entered into a MOU wi th Uni que- Eco-

Recycle (UER) for the safe and effective disposal of all the e-waste. 5) A

composite fertilizer plant has al so been established by the Institute. 6)

Students and Faculties are sensitized to not waste electricity and for this
pur pose ‘Save Electricity’ Placards are pasted on the swi tchboards of all the
cl assroons. 7) Separate Dustbins with col or codi ng have been placed for
col l ecting Bi o- Degradabl e and Non- Bi o- Degr adabl e wastes. 8) The Institute has
al so harvested over 94 Lakh Litres of water using Rain Water Harvesting
Mechani snms. 9) The use of bicycles and public transport to curb down pollution
is pronoted by the Institute.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice | 1. Title of the Practice: Holistic Centre 2. Objectives of the
Practice The aimof the Centre is to nake students aware about ethics and
values in their work and life so that they becone responsible citizens and

honest corporate executives in the future. 3. Context Cultivate value oriented

way of life in the students through introduction of specific courses in the
vari ous progranmes, organizing guest |ectures, workshops etc. 4. The Practice

In all MBA curricula, a course was introduced titled “Ethics and Managenment by

Indian Values”. In order to devel op achi eve new heights in ethics and val ues
inculcation, in 2017 a certificate course Managenent by Consci ousness was
organi sed for MBA PA Il Sem Students. Looking to the response of the students,

a full course titled Managenent by Consci ousness was introduced in the prograns
like MBA Full Time, MBA Personnel Adm nistration, MBA Marketing Managenent, MBA
Fi nanci al Admi nistration and MBA International Business. Many varied activities
are organised in the course such as Meditation, Dynam c Meditation,
Cont enpl ati on, Group Discussions, Small Goup Activity (SGA), collectively and
consciously taking Food, Exercise and Sleep etc. Apart fromthe topics |ike
Val ues and Sel f-governance, Role of Ethics and Values in Personal and Corporate
Success etc are also included in the course. Extra Mural Lectures (EM.s) are
organi zed in which em nent personalities are invited fromtine to tinme. They
di scuss inmportance of ethics and values in professional and personal life.
Apart fromthe course one activity Extra Miural Lectures (EM.) have been
organi sed in which enm nent personalities are invited tine to tinme. They di scuss

i mportance of ethics and values in professional and personal |ife. These
i ncl uded sessions of Meditation, Message fromthe Bhagwat G ta, |Inner awareness
Wor kshop “Fitness Mantra for Professional Executives”, “Yuvaa Power”, M nd

Power / set your target by sub consciousness” to nane a few The Institute
regularly organise “Yes Plus Wrkshop” for students in association with “ Art
of Living”. A separate section has been developed in the library titled
Hol i stic Section where books of great spiritual |eaders are kept for students
to read. A “Boom of Silence” has been developed in the Institute where faculty
and students regularly cone to neditate and sit in silence. The roomis
equi pped with water fountain and audio systemto aid in meditation. The
Institute has signed an MOU with Auropath, a part of Sri Aurobindo
International Society an Institution recognized by Governnment of India as an
Institution if National inportance inparts faculty training on Integra
Educati on, conducts workshops for students to nane a few Under this MOU the
Institute al so becones a chapter of Auropath and a two day Faculty Devel opnent
Programin Integral Education was conducted. Besides Integral Education faculty
menbers al so visited Pondi cherry and went through an extensive one week




wor kshop on how to teach Managenent by Consci ousness. The syl |l abus was al so
designed in association with Auropath. The Institute spent 2 |akh ruprees as
renmuneration for faculty training in the course. The Institute also introduced
a course on “spoken Sanskrit” wherein the faculty Dr. Sanpadananda M shra a
renowned Sanskrit scholar recogni zed by the award by President of India cane
for two senester to train students in spoken Sansktrit. This was introduced as
a full elective course in the MBA program Best Practice Il Format for
Presentation of Best Practices 1. Title of the Practice Social Initiatives: To
i ncul cate a sense of social responsibility and national bel ongi ng anpng
students, the Institute has initiated a “Literacy Mssion” for educating the
unprivileged children. 2. Cbjectives of the Practice « To provide basic
education and know edge to the unprivileged children. « Devel op socia
responsi bility and awareness anong the young generation. ¢« To nake students
aware of rural India, challenges and help in developing rural India. 3. The
Cont ext What were the contextual features or challenging issues that needed to
be addressed in designing and inplenenting this practice (in about 150 words)?
e It was found during the “Literacy Mssion” programe that the regularity in
the class of under privileged children is a big challenge. It is necessary to
continuously be in touch with the children and their famly to nmake them
under stand about the inportance of education in life. ¢ Convincing the parents
of children was quite challenging, they are nore interested in sending their
children for work to earn noney. Parents do not agree easily in case of girl
child. « Another challenge was to ensuring the learning of each child during
the session. As these children are fromdifferent age groups and different
background, it is challenging and highly occupying to concentrate on each and
every child by the volunteers. The first challenge was to notivate students of
the Institute to understand that it is one of the necessary and inportant
activities. The HR club nenmbers then took initiatives under the guidance of
head of the departnent and HR faculty menbers started to organi se snall events
and progranms such as EM.L sessions for the students in which senior corporate HR
executive addressed the students and informthe inportance of social
responsibilities. Then the associations with the NGO and ot her Social welfare
cl ubs was done, it guided students to work in a direction. The advantage of NGO
was that these NGOs were working in slumareas on child literacy and had
devel oped reading material and curriculumfor the same. They however did not
have cl assroom and teachers to teach the children. Al so transportation of
children fromdifferent honmes was a problem 4. The Practice Describe the
practice and its uniqueness in the context of India higher education. Wat were
the constraints / limtations, if any, faced (in about 400 words)? The
“Literacy M ssion” of PIMR has been | aunched in association with the NEEV
foundation in 2014. PIMR “Literacy M ssion” was started by conducting survey in
nearby slumareas with a team of faculty coordinator, student vol unteers and
few nenbers of NEEV to identify the maxi mum sl um children who do not go to
school s or who have left their studies due to sone reasons. The survey has
hel ped us to know the reasons why the children are not able to study in the
year 2014-15. The Literacy M ssion started regular classes for these children
in the year 2016-17. Children were taught with sone notivational novies, few
class roomactivities, conducted by student volunteers. After few notivationa
classes, children were taught Hi ndi varn mala and nunber counting (1-100).
Children also | earnt poerms and basic nmanners and etiquettes. 13 children have
been taught under the literacy mission. On the occasion of Manthan (lnstitute
annual fest) 2015, PIMR has donated Rs. 30000 to NEEV foundation for devel opi ng
a new school infrastructure. Prestige Education Society has donated a Van to
support the mssion. |In Mant han-2016, these children have given their stage
performance in National Annual Managenent fest. This was done to help them
devel op confidence in thenmselves. In 2017-18, Literacy M ssion conducted a
drive where anyone can donate anything in cash or kind |ike stationery, bags,
cloths, eatable itens etc. Many students have contributed to the club by




donating stationary, cloths etc. Another batch was started on 4th August, 2017,
29 children were identified and around 50 student volunteers are involved in
the Mssion. In Septenber 2018, PIMR Literacy M ssion have started working in

coll aboration with *Sewa Bharti’ a renowned NGO. After organizing sone
activities at various centres of Sewa Bharti, our student volunteers started
taking classes in different centers from 25th January, 2019. PIMR Faculty
menbers are al so teaching children under “Literacy M ssion” from 16th April
2019 in PI MR canpus.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww pi nrindore.ac.in/NAAC/ 7. 2. 1Best Practi cesSupporting. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

It is very much the need of the hour to devel op an ecosystem pronoting
Entrepreneurshi p anong the youth of the nation. Towards this end, the unique
pi oneering thought of establishing the Atal Incubation Centre was seeded. Ata
I ncubation Centre- Prestige Inspire Foundation: PIMR was Shortlisted for G ant
in Aid on May 4, 2018 to establish Atal Incubation Centre- Prestige Inspire
Foundation (AIC-PIF), Indore. AIC- PIF was established as a regi stered under
Sec 8 SPV- Registration Letter, Incorporated on August 10, 2018. The first
tranche of grant in aid was received on Septenmber 28, 2018. AIC PIF has a
built up area of 10000 sqg. ft. as per the Al M guidelines. INSPIRE incubator is
fully industry backed incubator, housed within Prestige Education Society
focusi ng on agri-busi ness, food processing ICT fields.
Institutional/lndividual s Linkages: Many experts/experienced professionals in
the agri-busi ness food processing industry are on the Mentor Board of the
I ncubator at PIMR ¢ NTIE, Munbai ¢ Jain Irrigation ¢ Batchmaster Software
Pvt. Ltd. ¢ Vision Advisory Services and Convenor- Cll ¢ Soyabean Processors
Associ ation of India ¢« Mangal am Organic Foods ¢ Digital Gurukul < Sonic Bi ochem
Pvt. Ltd. ¢ EDI, Ahnedabad ¢ M CA, Ahnedabad ¢ FOSS India Ltd. ¢« Prestige G oup
of Industries Based on the institutional arrangenments nentor network strength
in the Agri-business Food processing, the institute plans to |l everage this
strength to setup an incubator focused on agri-business food processing.
Punchline/ Mdtto - “We inspire innovators to SPIRE” Vision: Nurturing start-ups
to becone vi abl e business ventures, thereby supporting soci o-econom c
devel opnment of the nation. Mssion: To provide overall ecosystem support to
busi ness ideas that are innovative, scal able and sustainable with potential to
di srupt business and revenue nodel s thereby contributing to the advancenent of
research and education, econom c, technol ogical and socia
environnent/di nensions at all levels for future generation of the nation.

(bj ectives -To pronote entrepreneurship wherein innovators woul d be supported
and nentored to becone successful entrepreneurs. -To pronpte innovation and to
provide a platform where innovative ideas are generated and supported to
devel op i nnovative technol ogi cal solutions in all possible domains of business.
-To ensure evolution and diffusion of innovations in a selective and tinme bound
basis so as to neet the national objective of socio- econonic devel opnent,
busi ness devel opnent, enpl oynent generation and environment sustenance. -To
provide institutional support in scouting, sustaining and scaling up
i nnovations -To provide preferential support to startups or innovators those
have applications and inpact on the dynam c business environnent. - To
encour age creation of new technol ogies and intellectual property relevant to
pronotion and i ncubation of startups of the nation.

Provide the weblink of the institution
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8.Future Plans of Actions for Next Academic Year

e Strengthening of existing International MOUs and entering into newer
Upgradation of PIMR to the Status of Deemed University / Private Univer

MOUs.
Sity. o

I ncreasing International Linkages and tie-ups for exchange of Faculty and

Students. ¢ Enhancing the scope of Consul tancy and MDPs.
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